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President Joseph R. Biden Jr. Proclaims May 7 through May 13, 2023, 
as Public Service Recognition Week 

PUBLIC SERVICE RECOGNITION WEEK, 2023 
_ _ _ _ _ _ _ 

BY THE PRESIDENT OF THE UNITED STATES OF AMERICA 

A PROCLAMATION 

Every day, more than 20 million dedicated public servants in small towns and big cities across 

our Nation go to work to make sure that America works for all of us.  From teaching our 

children and delivering the mail to controlling air traffic in our skies, overseeing our elections, 

fighting fires, keeping our streets safe, and defending our country in uniform, these remarkable 

Americans are the lifeblood of our democracy.  This week, we honor them and celebrate all they 

give to this country.

I have had the great privilege of working with public servants who lift up others and so seldom 

seek recognition or personal acclaim in return.  I have also witnessed the sacrifices of families 

who serve alongside them, like those who uproot their lives every few years when a family 

member’s job calls on them to find a new home, and law enforcement families who wait bravely 

for loved ones to come back from their shifts.  Public servants embody the timeless creed of this 

Nation found in the words of President John F. Kennedy:  “Ask not what your country can do 

for you — ask what you can do for your country.”



At a time when public servants are facing threats and hostility simply for doing their jobs, their 

continued willingness to serve is even more meaningful and important.  We have an obligation to 

support them and to recognize and value their commitment and sacrifice.  Our Nation’s future 

depends on ensuring our public servants have good jobs with competitive pay and benefits, along 

with the resources they need to accomplish their work.  It also depends on the next generation of 

smart, dedicated people answering the call of public service and joining their ranks, helping 

deliver the promise of America to more of our citizens.  That is why my American Rescue Plan 

provided $350 billion to State, Tribal, and local governments to keep public servants on the 

payroll and make vital new hires — including first responders, teachers, and public works 

employees.  My Safer America Plan calls on the Congress to provide our law enforcement 

officers with more mental health and wellness resources and to recruit and hire 100,000 more 

police officers for safe, effective, and accountable community policing, consistent with the 

standards of my policing Executive Order. 

Meanwhile, my Administration is taking steps to protect, empower, and rebuild the career 

Federal workforce.  I issued Executive Orders increasing the minimum wage for Federal 

employees to $15 per hour, making Government jobs more competitive and giving hardworking 

Americans more breathing room.  To ensure public servants reflect the diversity of the 

communities they serve and to draw on the full range of talent we have across our Nation, I took 

executive action to protect Federal employees against discrimination on the basis of gender 

identity or sexual orientation, and launched a Government-wide initiative to advance diversity, 

equity, inclusion, and accessibility in the Federal workforce.  And I established a White House 

Task Force on Worker Organizing and Empowerment, led by Vice President Harris, to 

strengthen the right to unionize among Federal Government workers.  To ensure that 

employment in the Federal workforce continues to be based on merit, skill, and experience — 

and does not become politicized — I have also called for legislation to protect the integrity of the 

civil service.

Public servants so often come out of school with debt that can take more than a decade to pay 

off, so my Administration has also worked to fix the Public Service Loan Forgiveness program.  



To date, we have helped over 450,000 public servants — including teachers, first responders, 

nurses, and members of the military — get nearly $31 billion in loan forgiveness.  

These actions are all part of my plan to build a country that rewards work and not just wealth, 

especially for those who dedicate their lives to improving the lives of others.  These are 

investments in America’s future.  When we support our public servants with the recognition and 

resources they deserve, our loved ones are safer in their communities, our families are more 

likely to get the high-quality services they need in a timely manner, our economy is stronger, 

and we put ourselves on a path to win the race for the future.

NOW, THEREFORE, I, JOSEPH R. BIDEN JR., President of the United States of America, by 

virtue of the authority vested in me by the Constitution and the laws of the United States, do 

hereby proclaim May 7 through May 13, 2023, as Public Service Recognition Week.  I call upon 

all Americans to celebrate public servants and their contributions this week and throughout the 

year.

IN WITNESS WHEREOF, I have hereunto set my hand this fifth day of May, in the year of our 

Lord two thousand twenty-three, and of the Independence of the United States of America the 

two hundred and forty-seventh.

JOSEPH R. BIDEN JR. 



PROGRAM AGENDA 
FEBies - Public Service Awards 

2023 

2023 FEBies Welcome...…………………….…………………................... James McDonald, Director of Mission Support 

2023 FEBies Awards......………………….........….………….................................. Vidal B. Gray, Regional EEO Manager
U.S. Army Corps of Engineers

   Crystal Cherry, DFW FEB Deputy Director 

Combined Federal Campaign………………….………………......................... Antonia Gonzalez, Southern Area Director  

Adjourn 

Assistant Regional Administrator
U.S. Environmental Protection Agency

Intro...................................................................................................................Giancarlo Brizzi, DFW FEB Chair 
Regional Commissioner

General Service Administration
Kriste Jordan Smith, DFW FEB Vice Chair

Federal Security Director (DFW Airport)
Transportation Security Administration

Executive Director Award Presentation…………………............... Kelly Ann Anderson, DFW FEB Executive Director  

Combined Federal Campaign

Chairman's Award Presentation…………………............................. Sima Ladjavardian, Regional Director - Region 6  
U.S. Department of Health and Human Services



Giancarlo Brizzi serves as the Acting Regional Administrator for the Greater Southwest Region of the U.S. General 
Services Administration (GSA). As Acting Regional Administrator, Mr. Brizzi oversees all of GSA’s operations in 
Arkansas, Louisiana, New Mexico, Oklahoma, and Texas; that includes a team of more than 700 employees. 

Giancarlo Brizzi is also GSA’s Public Buildings Service (PBS) Regional Commissioner for the Greater Southwest Region. 
As the Regional Commissioner, Mr. Brizzi is responsible for several hundred federal personnel; a large annual 
operating, leasing and capital budget; and the operations, maintenance and repair of federal office space, United 
States courthouses, land ports of entry, state-of-the-art laboratories, and warehouses within the region.

Prior to joining PBS, Mr. Brizzi served as the Principal Deputy Associate Administrator in the Office of Government-
wide Policy, where he led efforts to ensure that government-wide policies encourage agencies to develop and utilize 
the best, most cost effective management practices in the areas of acquisition, personal and real property, travel and 
transportation, evidence and evaluation, and information technology.  While at GSA, he has also served as the GSA 
Acting Chief of Staff, the Acting Associate Administrator for Government-wide Policy and the Acting Chief Operating 
Officer for the Technology Transformation Service.

Before GSA, Mr. Brizzi worked at the U.S. Department of the Treasury, where he contributed in several different 
capacities with his last assignment as the Director of the Office of Financial Management for the Departmental 
Offices (Treasury Headquarters).  In that role, he led a large office responsible for implementing and maintaining a 
comprehensive program of budgetary policy, controls and oversight of financial resources in appropriated, non-
appropriated and no-year funds.

Prior to government service, Mr. Brizzi worked as a management consultant, where he assisted a number of large 
federal agencies in improving financial management operations. He is a veteran of the Army National Guard as an 
infantry officer where he deployed to both Afghanistan and Iraq.

Mr. Brizzi has a Bachelor of Science in Finance and a Master of Business Administration from Virginia Polytechnic 
Institute and State University (Virginia Tech).

Federal Executive Board Chair  
Giancarlo Brizzi 

General Service Administration



Federal Executive Board Vice Chair  
Kriste Jordan Smith

 Transportation Security Administration

Kriste Jordan Smith has led strategic improvements and large-scale operations for multiple federal agencies for the 
past twenty years.  She managed high-profile program teams at the Department of Education, spearheaded 
enterprise-wide process improvements at the Department of Homeland Security headquarters, institutionalized 
major learning and development programs at the Trans-portation Security Administration, and benchmarked 
employee engagement practices at the Gov-ernment Accountability Office.  She has managed large and 
geographically-dispersed teams deliv-ering information technology deployments to hundreds of locations, overseeing 
both steady state and emergency operations and complex procurements.  Before becoming Deputy Federal Security 
Director at DFW airport in 2013, she was at the helm of transformational change, leading innova-tion at the 
Transportation Security Administration through risk-based security initiatives such as TSA Check expedited passenger 
screening. 

Kriste has a Bachelor of Science in Psychology from George Mason University, Master’s Certifi-cate in Project 
Management from George Washington University, and Project Management Pro-fessional (PMP) certification from 
the Project Management Institute.  She is a graduate of the DHS SES Candidate Development program and a Senior 
Fellow at the Partnership for Public Ser-vice.  In 2005, Kriste achieved the Department of Homeland Security’s 
certification as a Level III (highest level) Acquisition Program Manager.  A former Vice President for Professional 
Develop-ment for the 8,000-member Washington, D.C. Chapter of the Project Management Institute 
(PMI), Kriste also volunteers for other professional and non-profit entities that share her passion for delivering results 
in the federal sector.    



INTERAGENCY AWARDS PROGRAM HOST

The Executive Director of the Dallas Ft. Worth Federal Executive Board is responsible for oversight and 
collaboration of over 80 Federal Agencies, communicating with the highest ranking Federal leaders 
representing 220 Federal Departments and Independent Organizations. She serves as the local Federal 
ambassador to federal communities in one of 28 FEB field locations across the United States. Her 
jurisdiction encompasses 16 counties across North Central and West Texas. Ms. Anderson has over 30 years 
combined experience in Federal Law Enforcement and leading organizations.

Ms. Anderson attended Loyola Marymount University and The University of Phoenix respectively.
She holds a Bachelor of Science Degree in Psychology, and completing a Masters Degree in Industrial and 
Organizational Psychology. Ms. Anderson also earned professional certifications as Law Enforcement Trainer, 
Master Trainer, Instructional Design/Curriculum Development, and Professional Coach. She has been married 
over 25 years to James Anderson, a 30-year Counterterrorism Officer with DHS, U.S. Customs and 
Border Protection, they have one daughter.

Kelly Ann Anderson 
 Executive Director 

Dallas Ft . Worth Federal Executive Board



INTERAGENCY AWARDS PROGRAM COORDINATOR

The Deputy Director for the Dallas-Fort Worth Federal Executive Board is responsible for creating efficient and 
innovative ways to improve the DFW FEB’s exposure to over 80 Federal Agencies. She coordinates website 
content with FEB Operations at U.S. Office of Personnel Management headquarters as required, and directs overall 
communications for the DFW FEB. Ms. Cherry acts as liaison with DFW FEB member federal agencies on FEB 
initiatives and assist the Executive Director in providing oversight and guidance to committees.

Ms. Cherry  graduated Magna Cum Laude from the University of North Texas and holds a Bachelor of Arts in 
Broadcast and Digital Journalism. She is also a graduate of the Veteran Institute for Film & Media from the Dallas 
Film Society. Ms. Cherry holds more than ten years of cross-cutting public engagement experience, leading teams, 
facilitating media productions, and managing multiple major agency-level initiatives.

Crystal Cherry 
 Deputy Director 

Dallas Ft . Worth Federal Executive Board



BLUE RIBBON PANEL 
GUEST JUDGE

Harry Freeman

Bobbie Cook



2023 DFW FEB

COMMITTEES 

& 

PROGRAMS 



THE DFW FEB COMMITTEE'S 

Alternative Dispute Resolution (ADR)
Alana McCants (Chair) 

Karen Willis (Vice Chair)
Richard G. Byerly

Scott Harper
Gaye Humphries

Julia Lothrop
Stacy Murray 
Todd D. Peak

MaryAnn Sampat-Stephens 

Awards & Recognition Committee (ARC)
Matthew DeGeorge (Chair) 
Earnestine Clay (Vice Chair) 

Sheridth Abro (2nd Vice Chair)
Jerisa Baptist

 Crystal Cherry

Strategic Planning Committee (SPC)
Jessica Esteb (Chair) 

Joshua Gold
Shannon Jones
Rodney Mayo  
Sam Sinclair
Jeff Williams



THE DFW FEB COMMITTEE'S 

Workforce Development Committee 
(WDC)

Gary Alexander (Chair)
Dawn Williams Blunt (Vice Chair)

Veronica Anderson
Jody Overturf 
Lisa Thierry

Remonica Washington
Candace Williams
Andrea Wooley

Jonathan Page (Chair)  

Information Technology Committee (ITC)
Peter Choi  (Chair) 

Veronica Anderson (Vice Chair)
 Crystal Cherry

Emergency Preparedness Employee Safety & 
Security Committee (EPC)

Jeffery Drewitz 
(Chair)

Robert Butler
Jon Hall

Robert Nunnery

Acquisition Leadership Committee (ALC)









Dallas Ft. Worth 
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Board Public 
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OUTSTANDING CUSTOMER SERVICE AWARD 
FINALIST 

Jason Tabert
U.S. Citizenship and Immigration Services 

Joshua Greenawalt 
U.S. Citizenship and Immigration Services 

Human Resources Team 
Transportation Security Administration 



L to R: Rebecca Jones, Lucia Rivera, Gina Avila, Jessica Delgado, 
Michele Bender, Cynthia Gorman, Kenneth Regan 

Human Resources Team 
Transportation Security Administration 

The Human Resources Team with TSA-DFW has impacted the entire workforce and 

raised awareness that they are always available to be of service for the workforce. They 

completed over 800 voluntary OPM, DHS, and TSA HR professional development and 

educational hours which led to increased employee engagement, understanding, 

and empathy. The team also led the FSD Priority of Care for Our People in an 

unprecedented manor. They increased efficiency for processing awards by 300% with 

an error rate of less than 0.1% and also processed 5,000 awards for employees during 

FY22, obligating 99.8% of the award budget. This group continually presents a positive 

attitude and maintains a high level of professionalism. 

OUTSTANDING CUSTOMER SERVICE AWARD 
AWARDEE



INTERAGENCY COLLABORATION AWARD 
FINALISTS 

Denka RCRA Enforcement Team
Environmental Protection Agency 

Tronox Allocation Team
Environmental Protection Agency 

Region 6 Recovery Individual Assistance Branch, TEAM DR-4657-Oklahoma
Federal Emergency Management Agency 



INTERAGENCY COLLABORATION AWARD 
AWARDEE 

Tronox Allocation Team 

Environmental Protection Agency – Region 6 

The Region 6 Tronox Allocation Strategy Team includes Craig Carroll, Doretha 

Christian, Matthew Miller, Anish Patel, Chris Petersen, Kevin Shade, Pam Travis, 

Susan Webster and Warren Zehner. This team is recognized for finalizing the 

allocation of $305M of the Tronox bankruptcy settlement to region 6 Tronox 

mines. The Allocation allows the region to renew discussions with liable and 

viable Potentially Responsible Parties to conduct removal actions at the 

contaminated mining sites. The Tronox allocation strategy required intense 

coordination within the team and with federal, state, and local stakeholders to 

move work forward. They coordinated many discussions to address the many 

details to outline an allocation strategy and also identified several questions that 

needed immediate attention. The strategy they implemented has created clarity 

for a responsible party to advance cleanup of nearly 17 square miles of 

contaminated land from abandoned uranium mines using a portion of the Tronox 

funding. 



LAW ENFORCEMENT AWARD
FINALISTS 

Reasonable Accommodators
U.S. Department of Housing and Urban Development 

The UPS National Settlement Team
Environmental Protection Agency 



LAW ENFORCEMENT AWARD 
AWARDEE 

L to R: Stephon Woods, Margaret Donahue, Patricia Tijerina, Joshua Gillerman, Shelly Barnes 
Reasonable Accomodators 

U.S. Department of Housing and Urban Development 

In 2019, there was a discrimination complaint from a tenant living in North Texas’ 

largest housing authority received by HUD’s Office of Fair Housing and Equal 

Opportunity. This team’s creativity was displayed when it answered a critical legal 

question regarding whether a pending eviction relieves a housing provider of its 

obligation to provide reasonable accommodations by noting that it does not provide 

pardon a housing authority of its duties. It then set out a myriad of compelling 

explanations for why an eviction is not a forgone conclusion for a tenant making an 

accommodation request. By doing this, it opened the door for the tenant’s claim to 

move forward with the investigation and eventually led to a successful agreement of a 

$500,000 payment to the tenant who was living in dehumanizing circumstances.  



COMMUNITY SERVICE AWARD 
FINALISTS  

Darron Harbert
Defense Contract Management Agency  

Adina Wiley  
Environmental Protection Agency 



COMMUNITY SERVICE AWARD 
AWARDEE  

Mr. Harbert is committed to improving the lives of underprivileged youth in 

underserved communities in the Dallas-Fort Worth area. He distinguishes himself 

as an advocate for non-profit initiatives, by selflessly supporting young athletes, 

since 2007, as the assistant head coach and life skills mentor of a youth football 

team, the Oak Cliff Titans and track organization, called Desoto Swift consisting of 

children ranging from 5-13 years of age. Through his mentorship, he has taught 

these young athletes the basic fundamentals of the sport; but he also prides 

himself in teaching youth life skills, as well as the true meaning of being a 

“Student”-Athlete. Mr. Harbert has also purchased/donated well over $50,000 in 

equipment, nourishment, and entertainment to ensure kids stay healthy and safe 

while in his care. 

Darron Harbert
Defense Contract Management Agency  



DIVERSITY AND INCLUSION AWARD
FINALISTS 

Regional DEIA Team
Environmental Protection 

Agency 

LCRD Diversity Equity 
Inclusion and Accessibility Team

Environmental Protection Agency 

Region IV Diversity Leaders 
with a Purpose

Nuclear Regulatory 
Commission 



DIVERSITY AND INCLUSION AWARD
AWARDEE 

The Regional DEIA Team includes Kara Allen, Kyndall Cox, Lindsey Griffin, Troy Hill, 
Rob Luschek, Lawrence Pittman, Alex Roland, Tom Ruiz, Charlotte Stance, and 
Sheila Veasley. The work performed by this team has transformed the culture in 
EPA Region 6 and established a foundational legacy for model workplace for years 
to come. As part of our efforts to provide an infrastructure for DEIA, the team 
developed and implemented a strategic plan to be transparent and to encourage 
participation whether Region-wide, by program office or division, though cross-
divisional teams or individually, where each individual feels included, valued, 
respected, and affirmed in their contribution to the mission to protect human 
health and the environment. The team demonstrated extraordinary vision and 
leadership in implementing Executive Order 14035, Diversity, Equity, Inclusion and 
Accessibility in the Federal Workforce and has exponentially advanced DEI&A 
through data-driven measures in Region 6 to continue their path to achieving a 
model civil rights program. 

Regional DEIA Team 
Environmental Protection Agency 



ROOKIE OF THE YEAR AWARD 
FINALISTS 

Don Wilburn 
Transportation Security Administration 

Brian Follin 
Environmental Protection Agency 

Mike Kennedy 
Environmental Protection Agency 



ROOKIE OF THE YEAR AWARD 
AWARDEE 

Brian joined the EPA Region 6 Office as Remedial Project Manager (RPM) in the 

Superfund Remedial Program in July 2021. serves as the prime contact for 

remedial or other response actions being taken at some of the most hazardous 

Superfund sites in the nation. They coordinate, direct, and review the work of 

EPA, states, and local governments, the US Army Corps of Engineers, and other 

agencies and contractors to assure compliance with the National Contingency 

Plan. Since being hired, Brian has consistently taken on additional 

responsibilities and sought out training to increase their knowledge and 

abilities required of the RPM position. In 2022, they took the lead for the 

Superfund Remedial Branch in working with the other federal facility RPMs and 

management in preparing the Branch's FY 2023 Federal Facility budget 

request. 

Brian Follin 
Environmental Protection Agency 



SPECIAL PROJECT OR ACHIEVEMENT AWARD 
FINALISTS 

Compliance Digitalization Initiative (CDI)
Internal Revenue Service 

Job Aide Development Team
Environmental Protection Agency 

Job Aide Development Team
Environmental Protection Agency 



SPECIAL PROJECT OR ACHIEVEMENT AWARD 
AWARDEE 

The Compliance Digitalization Initiative includes Teresa Radice, Melissa Ly, Boris 
Slobodkin, Srimoti Chowdhury, Renee Brandon, Sheetala Betrabet, Clyde Cooper, 
Robert Hutfilz, and Christopher Tokarz. The Initiative was launched in November of 
2022 as a pilot that allows Wage & Investment Clerks to upload scanned taxpayer 
correspondence into a system called Correspondence Examination Automation 
Support.  The documents are received from the taxpayer via either scanned paper 
mail, E-FAX receipts, or Document Upload Tool (DUT) downloads.  This effort is 
critical to the IRS effort for greater digitalization. This team worked diligently to put 
this effort into production while ensuring filing season updates remained on track. 
The volume increased with 100,000 taxpayer letters processed at a rate of about 
10,000 letters per week.  Rate of corresponding processing has doubled from 5,000 
to 10,000 per week due to Filing Season.  This automated process continues to 
provide a significant time savings to the business. 

Compliance Digitalization Initiative (CDI) 
Internal Revenue Service 



SUPERVISOR OF THE YEAR AWARD 
FINALISTS 

Jeffrey Robinson
Environmental Protection Agency 

Don Wilburn 
Transportation Security Administration 

Sarah Lippe  
U.S. Citizenship and Immigration Services 



SUPERVISOR OF THE YEAR AWARD 
AWARDEE 

Don Wilburn 
Transportation Security Administration 

Mr. Wilburn has deconstructed and reconstructed the entire Mission Support 

office by setting expectations and goals for the entire staff of 29 employees across 

4 departments including Training, Logistics, Mission Support and Payroll. Since 

joining TSA DFW in August 2021, he has been demonstrating his capabilities since 

day one. As Administrative Officer for Mission Support, Donald has improved 

security effectiveness and enhanced passenger experiences while driving high 

performance, workforce engagement, and professional development at the third 

busiest airport in the world. His focus on strategic planning, analysis, and diversity 

of thought, have developed a positive environment for learning, coaching, and 

mentoring through the nourishment of communications networks within the 

organization and with external stakeholders. 



SCIENTIFIC/TECHNOLOGICAL PROJECT OR ACHIEVEMENT 
FINALISTS 

Community Profile Analytics Team
Federal Emergency Management Agency 

Dr. Ghassan Khoury
Environmental Protection Agency 

Chelsey Sherwood
Environmental Protection Agency 



SCIENTIFIC/TECHNOLOGICAL PROJECT OR ACHIEVEMENT 

AWARDEE 

The Community Profile Analytics Team includes Jeremy Hughes, Charlie Cook, John 

Bowman, Dr. John Garvin, Sabaa Ismail, Matt Valentin, and Jennell Schmidt. Prior 

to the development of this team, community flood hazard data was analyzed in a 

narrowed and constricted fashion. Many of the data sets were siloed within their 

program, poorly integrated, or entirely unexplored. The creation of this team is the 

culmination of an extended effort beginning with the aftermath of Hurricane 

Harvey in 2017 and now these profiles have produced several iterations evolving to 

the needs of many disasters including Hurricanes Imelda, Laura, Delta, and Ida. To 

date the FMI Data Analytics Team has produced 127 Community Profiles for some 

of the most vulnerable communities within Region 6. These profiles, in the hands 

of community officials, have the ability to greatly assist project development by 

highlighting areas of unmet need. 

Community Profile Analytics Team 
Federal Emergency Management Agency 



LIFETIME ACHIEVEMENT AWARD 
FINALISTS 

Rick Ehrhart
Environmental Protection Agency 

Gary Moore
Environmental Protection Agency 

Quintella Downs-Bradshaw
U.S Marshals Service 



LIFETIME ACHIEVEMENT AWARD 
AWARDEE 

Mr. Ehrhart has built his career by raising issues of national importance, 

assisting states in addressing them, and serving as a mentor. He is not only 

highly respected, but he is also the guiding force behind many of EPA Region 

6's cleanup program progress. Rick sees his role as technical assistance partner 

with EPA’s authorized states to ensure state program progress as well as solve 

difficult cleanup issues like underfunded sites. He has been instrumental in 

many of EPA’s projects and has also organized helpful documents in an easily 

accessible location for everyone in his work section and makes himself 

available to answer any questions from staff learning about the programs. 

Rick Ehrhart 
Environmental Protection Agency 



FEDERAL EMPLOYEE OF THE YEAR AWARD 
FINALISTS 

Kevin M. Lazo
Occupational Safety and Health 

Administration 

Mike McAteer 
Environmental Protection Agency 

Steve Thompson
Environmental Protection Agency 



FEDERAL EMPLOYEE OF THE YEAR AWARD 
AWARDEE 

Mr. Lazo, a Compliance Safety & Health Specialist led all of OSHA in total 

inspections performed by a CSHO for 2022, making him the highest-ranking 

producer of inspections in the nation out of all 1,850 Compliance Safety & Health 

Specialists. Mr. Lazo conducted a total of 262 inspections successfully performing 

nearly 50% of the Baton Rouge Area Office total inspections for the year. He also 

exhibited a broad range of hazard recognition skills, resulting in over 300 violations 

issued in 2022, conducted two complex fatality investigations, contributed to the 

Region’s health inspection goals by conducting a high number of health-related 

inspections and so much more. Kevin made a significant impact on fulfilling the 

Agency mission by utilizing his hazard recognition skills during on-site inspections 

to address numerous safety and health hazards affecting American workers. 

Kevin M. Lazo 
Occupational Safety and Health Administration 



EXECUTIVE DIRECTOR AWARD WINNER 

Terry Roundtree 
Management Advocate 

U.S. Environmental Protection Agency - Region 6 

Terry has been an important member of the Dallas Ft. Worth Federal Executive Board 
for more than 10 years. Specifically, Terry has served on the Public Service Awards 
Ceremony Committee, as a member of the Peer Review Panel, and lately, has assisted 
the DFW FEB in exercising effective and efficient government by identifying ways to 
save critical taxpayer dollars in redundant printing costs. Terry also improved the 
awards process by identifying ways to eliminate laborious tasks performed by agency 
volunteers that previously resulted in lost human capital hours. Mr. Roundtree has 
advocated for the DFW FEB to Senior leaders to support the awards ceremony 
financially and other FEB operational programs for many years. Terry has also shown 
great support in lending his talent, time, and resources to the DFW FEB. 



DFW FEB CHAIRMAN’S AWARD WINNER 

Julia Lothrop 
Executive Officer 

U.S Department of Health and Human Services

Julia has supported the DFW FEB through the auspices of HHS for over 15 or more years 
by ensuring HHS funding remained relevant to support the day-to-day operations of 
DFW FEB. Julia has worked with two DFW Executive Director's and several HHS Regional 
Administrators to make the effort work. Julia has effectively managed the delicate 
balance of carrying out her duties as Acting Regional Administrator, Executive Officer, 
DFW FEB Chair, among other high-profile duties.  Julia has worked with State, Federal, 
and local leaders to ensure the work of HHS and the DFW FEB is beneficial to federal 
employees, civilians, and tribal groups. Not to mention her efforts in coordinating work 
schedules, time and attendance, keeping the RD travel efforts and schedule organized, 
coupled with effective communication between HQ, Washington, D.C. and the field.



VIRTUAL PEER 
REVIEW PANEL 

2023 

Terry Roundtree, U.S. Environmental Protection Agency 

Tomika McGee, U.S. Environmental Protection Agency  

Barbara McMahon, U.S. Department of Treasury - Internal Revenue Service  

Rachel Clark, U.S. Department of Treasury - Internal Revenue Service 

Lydia Comer, U.S. Department of Treasury - Internal Revenue Service 

Tanya Baker, U.S. Department of Treasury - Internal Revenue Service 

Grant DiCianni, Federal Emergency Management Administration

Lora Nute-Blackshear, U.S. Nuclear Regulatory Commission  

Joseph L. Lopez, U.S. Nuclear Regulatory Commission

Preston Gladney, U.S. Nuclear Regulatory Commission

Maurice Moore, U.S. Nuclear Regulatory Commission

Jenny Murray, U.S. Nuclear Regulatory Commission

A Very Special Note of Gratitude is  given to the Federal Professionals who 
Contributed Their Time and Talents to Participate in the Virtual Peer Review 
Process. 



LT Erica Bussey-Jones, U.S. Department of Health and Human Services

VIRTUAL PEER 
REVIEW PANEL 

2023 

A Very Special Note of Gratitude is  given to the Federal Professionals who 
Contributed Their Time and Talents to Participate in the Virtual Peer Review Process. 

Nikitria Maiden Beasley, Transportation Security Administration 

Karen Willis, Transportation Security Administration 

Lucia Rivera, Transportation Security Administration 

Robin Riley, General Services Administration

Frances L. Walters, U.S. Citizenship & Immigration Services 

LaSalle G. Roberston, U.S. Citizenship & Immigration Services

Scott Ehret, U.S. Customs & Border Protection

Cheryl B. Pailin, Defense Contract Management Agency  

Brian Jones, National Highway Traffic Safety Administration   

Maggi Gunnels, National Highway Traffic Safety Administration 



AWARD PROGRAM SPONSORS

The following  are the Sponsors for the 2023 
FEBies Public Service Awards Program

Thank you for Supporting the Recognition of DFW Federal Employees!

Federal Financial Sponsors

Nuclear Regulatory Commission (NRC)  
Federal Emergency Management Agency (FEMA) 
National Highway Traffic Safety Administration (NHTSA) 

Federal Aviation Administration (FAA) 
United States Department of Agriculture  (USDA) 
Environmental Protection Agency (EPA)

Federal In-Kind Sponsors 

Transportation Security Administrat ion (TSA) 

Health and Human Services (HHS)  
U.S. District Courts Northern District

U.S.Department of Labor 



MHBP IS PROUD TO SUPPORT THE DALLAS-FORT WORTH 
PUBLIC SERVICE AWARDS

Plans offered by First Health Life & Health Insurance Company.  
©2022 Aetna Inc. All rights reserved. All other names and (registered) trademarks are the property of  
their respective owners.                                  

Your efforts are what truly make up the infrastructure of our nation. 
We appreciate you for your commitment and your service. 

Call us at 1-800-410-7778 (TTY: 711)  
or visit MHBP.com for more information 
about our plans.

CONGRATULATIONS  
AND THANK YOU FOR 
YOUR DEDICATION.



Proud
Aetna® is proud to support the 

Dallas-Fort Worth Public Service Awards

AetnaFeds.com
©2022 Aetna Inc.
2020307



FEARLESS IS  
EXPECTING THE 
UNEXPECTED.
We proudly support the 
mission and services of the  
Dallas-Fort Worth Federal 
Executive Board.
With more healthy benefits, smart online 
tools and incentives, no one does more to 
help you live life to the fullest.

www.fepblue.org

747629.0518

Questions? 
Call Customer Service 800-442-4607.



The Public Service Awards Program is Sponsored by 

The Dallas-Fort Worth Federal Executive Board
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